
2000 -10423 101 St NW, 
Edmonton, Alberta 

October 2. 2015 

SH 0E8 Canada 
epcor.com 

Jacquie Johnstone, Director Human Resources 
City of White Rock 
15322 Buena Vista Ave 
White Rock, BC V4B 1 Y6 

To Jacquie: 

As stated in section 5.04 of the Asset Purchase agreement between EPCOR White Rock Water Inc. 
and City of White Rock, if both parties do not enter into an O&M agreement on or before the closing 
date, the purchaser will offer employment to all Utility employees that the Vendor requests. 

Please accept this letter as a formal request to make offers to the following Requested Utility 
Employees: 

Redacted S. 22 

Please feel free to contact me if you have any further questions or concerns. 

Regards, 

Dani Tiltgen 
Senior Manager Human Resources 

Cc: 
Dana Bissoondatt, Senior Counsel Corporate/Project 
Vince Corkery, Director Municipal Operations 
Gary Martens, Senior Manager Water and Waste Water 
Esther De La Cruz, Manager Operations, White Rock 
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From: 
To: 
Cc: 
Subject: 
Date: 
Atblchmenb: 

Dana, 

Paul Hildebrand 

"Bissoondatt. Dana· 
Dan BottrlU: "JJohnstoQe@whlterockcttv.ca" 
FW: Employment Offer - Water Utlllty Employee 

Thursday, October ll, 2015 8:56:00 AM 
image003.mg 
Offer EmoloymenL s. 22 1 06-10·2015 Qdf 

Yesterday you raised he issue of the im1ng of he offers to employ Epcor er sonnel. I attach a 

sample offer- the one to s. 22 As you cans ek, 1t lakes ff eel on the tra, sfer of t1tl . I am 

old lha he other offers were similar in his egard. 

Hopefully the attached pu s hat issue tor s . 

Paul Hildebrand 
so iate Counsel 

LID T MP 
B:in1~1 r~ anti oli 11or. 

Suite 1300 - un Tower 
128 Pender Street We l 
Vancou er, B 6B l R8 
604.899.2269 P 
604.899.2281 
604.789.325 

From: Jacquie Johnstone [mailto:JJohnstone@whiterockcity.ca] 
Sent: October-21-15 5:30 PM 
To: Paul Hildebrand 
Subject: Employment Offer - Water Utility Employee 

Here you go Paul. 

JACQUIE JOHNSTONE 

Director, Human Resources, Oty of White Rock 

15322 Buena Vista Avenue, Wh:te Rock. BC V48 l Y6 

Tel: 604.541 2157 I www wh1terockmy.ca 

Email 51goature logo 

The 1nformation transmmed, including attachments, ls Intended only for the mdiv1dual(s) or ent1ty(1es) to which It ls i.lddressed and may 

contain 1nformat1on thal Is conf,dent1al and/or p11v1leged or exemp from d1~closure under apphcable law. Any copying, review 

retransmIss1on, d1ssem,nauon or other use of. or taking of any action :n reliance upon this 1nformat1on by 1nd1111dual(s) or entities other 

than he Intended recipient Is strictly proh1b1ted. If you have received this information In error. please notify he Ctty of White Rock and 

des roy any copies of this information Thank you. 



This e-mail communication 1s CONFIDENTIAL AND LEGALLY PRIVILEGED. If you are not the intended recipient. please notify me at the 
telephone number shown above or by return e-mail and delete lhls communication and attachment, and any copy, immediately. Thank 
you. 



October 6, 2015 

Reclactecl S. 22 

Delivered in person 

Dear Rec:lactec:I S. 2~ 

RE: EMPLOYMENT OFFER • Reclactecl S. 22 

It is my pleasure to write this letter outlining the City of White Rock's offer of regular full-time 
employment as a Redacted S. 22 I 
.._ ___ commencing the day of asset transfer. This offer is subject to the transfer of assets 
from EPCOR to the Corporation of the City of Wh ite Rock. 

To assist in your transition from EPCOR to the City, so long as you remain in your current 
position your hourly rate will be s. 22 . In addition, you will receive any negotiated general pay 
increases. You will report to the R acted S. 22 and, as a unionized 
employee, you will be expected to pay un ion dues in accordance with the constitution and/or 
by-laws of CUPE 402-01. 

In recognition of your sel"llice with EPCOR, your probation period has been waived for this 
appointment. 

As a regular full-time employee, your weekly schedule shall be based on forty (40) hours per 
week, Monday through Friday. Your normal daily work hours will be discussed with you upon 
beginn ing in the position and will be eight and one half (8 .5) hours, inclusive of a one half (1/2) 
hour unpaid meal period and two (2) paid fifteen (15) minute breaks. 

The City offers a range of benefits which are detailed in the Collective Agreement and the HR 
Staff Policy Directives. These documents are available for review from Human Resources, your 
department, or our employee website. An overview of your entitlements follows: 

• Sick leave: Sick leave credits will be granted as outlined in the Collective Agreement, or 
one and one-half (1.5} days per completed month. Upon appointment with the City, 

Redacted S. 22 will be credited to your bank. These credits may be drawn upon 
for paid time off when unable to work due to illness or injury. Satisfactory medical 
evidence may be required, as per City policies. 

• MSP, life Insurance and Accidental Death and Dismemberment Insurances, Elrtended 
Health, and Dental Benefits: These benefits are provided on a cost-shared basis with 
70% paid by the City and 30% by the employee and will commence on the first of the 
month following your date of hire. 

Human Resources 
r 604 541 2158 I F · 60 541.2150 

City of White Rock 
15322 Buena v,. a A,enu~. White Roe BC, Canada V4B 1 Y6 

WHITE ROCK \ 
~~~b1ff~Su-

www.whiterockcity.ca 



Offer Employment - S. Pither 

• Vacation: In recognition that your current vacation is based on a service date of s. 22 
- • the City will honor this date to establish your paid annual vacation 
entitlement. Your remaining unused 2015 vacation, personal leave and banked overtime 
hours from EPCOR will be transferred to the City and are to be taken by December 31, 
2015. Any remaining hours at that time will be paid out at the 2015 rate. Your 2016 
vacation entitlement will be 30 working days. nme is granted in full at the beginning of 
each calendar year, to be used by December 31. 

• Employee and Family Assistance Program: You and your household are entitled to 
participate in our Employee Assistance Program. Our current provider is Peace Arch 
Community Services. 

• Pension: Pension contributions to the Municipal Pension Plan will commence 
immediately. The City and employee both contribute to this benefit. 

• Gratuity: To recognize wellness, you may earn up to three (3) days credit in each 
completed calendar year based on sick leave usage. 

• Recreation Program for City Employees: Each season you may register for approved 
Recreation programs after an annual nominal registration fee is paid. Details are 
available on the employee website or through the Recreation and Culture Department. 

The terms of employment are outlined in more detail in the Collective Agreement and City 
policies. To indicate your acceptance of these terms, please sign in the space below. 

Please indicate your response by no later than Friday October 9, 2015. 

We would be pleased to have you join our team! 

Sincerely, 

Jacquie Johnstone 
Director, Human Resources 

cc: G. St. Louis, Director, Engineering & Municipal Operations 
Payroll 
CUPE 402-01 
Employee File 

I have read the above and agree to the terms and conditions. 

I Redacted S. 22 I Date 



From: 
To: 
Subject: 
Date: 
Attachments: 

Dana, 

Paul Hildebrand 
Bjssoondan. oaaa 
FW: Employment Offer - Water Utllity Employee 

Momlay, October 26, 2015 2:<Kl :00 PM 

1maae001 iP• 
Emolovmeot offer Letters odf 

Her e are the accepted offers. 

Paul Hildebrand 
A oc1ate ounsel 
LID TO E & COMP NY 
Bam!>ter, and olicuor, 

uile 1300 - Sun Tow r 
128 Pender treet West 

ancou er, BC 6B 1R8 
604.899.2269 P 
604.899.2281 
604.789.3258 

From: Jacquie Johnstone [mailto:JJohnstone@whiterockdty.ca) 
Sent: October-26-15 2:20 PM 
To: Paul Hildebrand 
Cc: Dan Bottrill 
Subject: FW: Employment Offer - Water Utility Employee 

Hi Paul, 

Attached are the employment offer let ers signed off by those who l1ave already accepted. 

JACQUIE JOHNSTONE 

Director, Human Resources, City of White Rock 

153~ 1 Buena v,sta Avem1P White Rod Bl V4B 1Y6 

Tf'I 604 541.2157 I www wh1terockrny ca 

ma,I •gria u, e logo 

I ht' mlor111at,or1 Ir .;11 n,1t1ed 11irl11d111g ltl,ICl•rn Ill~ I!, llll(•fHJt><.J only 1, ,, the 1rid1v1u1,:il(s) or entity(, s) ID wh1d1 It IS .iddr~,s•'d a net 111ay 

co111a1n 1nlo1nk!l1on 111.11 1, l01tl1tlen11,,l ,md/or p11v1le ·•d 01 e)ernp1 f,orn dt~dosure under .ipphcable l,;w, Any copying r, view 

rel 1.,u~rr11 s,011 d1~st'rnr11atron r nlher ,~e of or I a~ing of any ,1c1,on 11, rel, mt upon this ,nlc,rmotinn bv 1mhv11h1.;l(s) 01 ent ,ties •I I •e1 

h;iri 1111• inl nd >d, c1p1cn1 Is s1m1ly proh,b11 d I yo,1 h;i11 r"ce1'il'd 111s 1nloro1,,t1011 1n nor, ple,H n t,f,, 1f, tl\' f Whitt• ,o, I and 

d1><,lrnv any cop,e, nl tl11s 1nform.,1m11 II .in. you 

From: Dan Bottrill 
Sent: Monday, October 26, 2015 9:00 AM 
To: Jacquie Johnstone 



Cc: Paul Hildebrand (hildebrand@lidstone.info) 
Subject: FW: Employment Offer - Water Utility Employee 

Hi Jacquie, 

Please provide the informat ion to Paul. 

Thank you . Dan. 

DAN BOTTRILL 
Chief Administrative Officer, City of White Rock 
15322 Buena Vista Avenue White Roe~. BC V4B 1 Y6 
Tel. 604.541 2133 I www.wh1terockc1ty.ca 

a 

From: Paul Hildebrand [mailto:hildebrand@lidstone,info] 
Sent: Monday, October 26, 2015 7:07 AM 
To: Dan Bottrill; Schaafsma, Jeff 
Subject: FW: Employment Offer - Water Utility Employee 

Can you get these from Jackie? 

Paul Hildebrand 
Associate Counsel 
LIDSTONE & COMPANY 
Barristers and Solic itors 

Suite 1300 - Sun Tower 
128 Pender Street West 
Vancouver, BC V6B 1R8 
604 .899.2269 P 
604 .899 .2281 F 
604.789.3258 C 

From: Bissoondatt, Dana [mailto:DBissoondatt@epcor.com] 
Sent: October-25-15 1:06 PM 
To: Paul Hildebrand 
Cc: Henebury, Tracy; sbatut@fasken.com 
Subject: RE: Employment Offer - Water Utility Employee 

Paul, thanks for providing this sample. 

On Monday can you provide me with copies of the offers signed by the City and the employees? This 

is part of the closing del iveries anyway, but we'd like to take a quick look ahead of time so that we're 

clear on who has accepted and what, if any, actions we need to take on our side re the employees. 

Dana 

From: Paul Hildebrand [mailto:hildebrand@lidstone,jnfo] 



From: Paul HIidebrand 
To: Dan BottnU: Schaafsma. Jeff 
Subjea: 
Date: 

PN: Employment Offer - Water Utility Employee 
Monday, October 26, 2015 7:07:00 AM 

Attachments: 1maaeoo 1.100 

Can you get hese rom Jackie? 

Paul Hildebrand 
Associate ounsel 
LlD & OMP Y 
Barri. 1er: and olicit rs 
Suile 1300 - un Tower 
128 Pend r lre We l 
Vancouver, B V68 1 RB 
604.899.2269 P 
604.899.2281 
604.789.3258 

From: Bissoondatt, Dana [mailto :DBissoondatt@epcor.com] 
Sent: October-25-15 1:06 PM 
To: Paul Hildebrand 
Cc: Henebury, Tracy; sbatut@fasken.com 
Subject: RE: Employment Offer - Water Utility Employee 

Paul, thanks for providing this sample. 

On Monday can you provide me with co ies o the offers signed by h City and the employees? This 

is part of h closing deliveries anyway, bu we'd like to ake a quick look ahead of ime so tha we're 

clear 011 who has accepted dnd what, if any, ac.tions we need to take on ou, s1d I the en1ployees. 

Dana 

From: Paul Hildebrand [mailto:hildebrand@hdstone, info] 
Sent: October-22-15 9:57 AM 
To: Blssoondatt, Dana 
cc: Dan Bottrill ; JJohnstone@wbiterockcity.ca 
Subject: PN: Employment Offer - Water Utility Employee 

Dana, 

Yesterday you r a1sed Lile issue or the timing o th off r lo employ pear personnel. I attach a 

sampl off t - the one o s. 22 As you CL n seek, ,t takes effect on the transfer of title. I am 

old that he o her offers were similar 1r1 this regard . 

Hopefully the att ched puts th issue to res . 

p y 

, 

( (, G 
C 



Barristers and Solicitors 

Suite 1300 - Sun Tower 
128 Pender Street West 
Vancouver, BC V6B 1R8 
604 .899.2269 P 
604.899.2281 F 
604 .789.3258 C 

From: Jacquie Johnstone [mailto:JJohnstone@whiterockcity,ca] 
Sent: October-21-15 5:30 PM 
To: Paul Hildebrand 
Subject: Employment Offer - Water Utility Employee 

Here you go Pau l. 

JACQUIE JOHNSTONE 

Director, Human Resources, City of White Rock 

15322 Buena Vista Avenue, White Rock, BC V4B 1 Y6 

Tel : 604.541.2157 I www wh1terockqty,ca 

Email signature logo 

The information transmitted, including attachments, 1s intended only for the individual(s) or entity(ies) to which 1t is addressed and may 

contain information that is confidential and/or privileged or exempt from disclosure under applicable law. Any copying, review, 

retransmission, dissemination or other use of, or taking of any action in reliance upon this information by individual(s) or entities other 

than the intended recipient is strictly prohibited . If you have received this information in error, please notify the City of White Rock and 

destroy any copies of this information. Thank you. 

This e-mail communication is CONrlDENTIAL AND LEGALLY PRIVILEGED If you are not the intended recipient. please notify me at the 
telephone number shown above or by return e mail and delete this communication and attachment, and any copy immediately. Thank 
you 

This email message, including any attachments, is for the intended recipient(s) only, and 
contains confidential and proprietary information. Unauthorized distribution, copying or 
disclosure is strictly prohibited. If you have received this message in error, or are obviously 
not one of the intended recipients, please immediately notify the sender by reply email and 
delete this email message, including any attachments. Thank you. 



October 1, 2015 

Reclactecl S. 22 

Delivered in person 

DeariReclactect S. 2 

RE: EMPLOYMENT OFFER· Redacted S. 22 -----------------------
It is my pleasure to write this letter outllnlng the City of White Rock's offer of regular full-time 

employment as a Redacted S. 22 

---- commencing the day of asset transfer which Is anticipated to be October 31, 2015. This 
offer is subject to the transfer of assets from EPCOR to the Corporation of the City of White Rock. 

To assist In your transition from EPCOR to the Oty, so long as you remain in your current position 
your hourly rate will be s. 22 In addition, you will receive any negotiated general pay Increases. 
You will report to Rec:lactec:I s. 22 and, as a unionized employee, you will be 
expected to pay union dues in accordance with the constitution and/or by-laws of CUPE 402-01. 

According to the Collective Agreement, you are to serve a probation period of six (6) months before 
being confirmed In your new position. The City will honor your service from EPCOR towards your 

probation period. 

As a regular full-time employee, your weekly schedule shall be based on forty (40) hours per week 
worked Monday through Friday. Your normal daily work hours will be discussed with you upon 
beginning in the position and will be eight and one half (8.5) hours, inclusive of a one half (l/2) hour 
unpaid meal period and two (2) paid fifteen (15) minute breaks. 

The City offers a range of benefits which are detailed in the Collective Agreement and the HR Staff 
Policy Directives. These documents are available for review from Human Resources, your 
department, or our employee website. An overview of your entitlements follows: 

• Slck Leave: Sick leave credits will be granted as outlined in the Collective Agreement, or one 
and one-hatf (l.S) days per completed month commencing with the completion of the first 
three (3) months of service. The City will honor your EPCOR service date of s. 22 

- towards this waiting period. At that time. Rec:lactec:I s. 22 will be credited to your 
bank. These credits may be drawn upon for paid time off when unable to work due to illness 
or injury. Satisfactory medical evidence may be required, as per City policies. 

• MSP, Life Insurance and Accidental Death and Dismemberment Insurances, Extended 
Health, and Dental Benefits: These benefits are prov ded on a cost-shared basis with 70% 
paid by the Oty and 30% by the employee and will commence November 1, 2015. 

Human Resources 
P: 604.S-41.21581 F: 604.541.2150 

City of White Rock 
15322 Buena Vista Avenue, White Rock BC, Canada V.4B 1 Y6 www.whiterockcity.ca 

b4 



Otter Employment - J. Foster 

• Vacation: In 201S, you will receive 2.S days (20 hours) for the remainder of the year, 
increasing to fifteen (15) days next year. nme Is granted In full at the beginning of each 
calendar year, to be used by December 31. Your 2016 vacation entitlement wlll be 15 
working days and future entitlements will be in accordance with the Collective Agreement. 

• Employee and Family Assistance Program: You and your household are entitled to 
participate in our Employee Assistance Program. Our current provider Is Peace Arch 
Community Services. 

• Pension: Pension contributions to the Munlclpal Pension Plan will commence upon the 
successful completion of your probation period. The City and employee both tontribute to 
this benefit. 

• Gratuity: To recognize wellness, you may earn up to three (3) days credit in each completed 
calendar year based on sick leave usage. 

• Recreation Program for City Employees: Each season you may register for approved 
Recreation programs after an annual nominal registration fee is paid . Details are available on 
the employee website or through the Recreation and Culture Department 

The terms of employment are outlined In more detail In the Collective Agreement and City policies. 
To indicate your acceptance of these terms, please sign In the space below. 

We would be pleased to have you join our team I 

Sincerely, 

Jacquie Johnstone 
Director, Human Resources 

cc: G. St. Louis, Director, Engineering & Municipal Operations 
Payroll 
CUPE 402-01 
Employee File 

I have read the abov and agree to the terms and conditions. 

Redacted S. 2 0 c-l • 

Date 

2 of2 



October 6, 2015 

Re<iacte<t S. 22 

Delivered fn person 

RE: EMPLOYMENT OFFER • Redacted S. 22 ---------------------
It is my pleasure to write this letter outlining the Oty of White Rock's offer of regular full-time 
employment as Rec:lacte S. 22 
____ commencing the day of asset transfer. This offer is subject to the transfer of assets 
from EPCOR to the Corporation of the City of White Rock. 

To assist in your transition from EPCOR to the City, so long as you remain in your current 
position your hourly rate will s. 22 . In addition, you will receive any negotiated general pay 
increases. You will report to the Redacted s. 22 and, as a unionized 
employee, you will be expected to pay union dues In accordance with the constitution and/or 
by-laws of CUPE 402-01. 

In recognition of your service with EPCOR, your probation period has been waived for this 
appointment. 

As a regular full-time employee, your weekly schedule shall be based on forty (40) hours per 
week, Monday through Friday. Your normal dally work hours wlll be discussed with you upon 
beginning in the position and will be eight and one half (8.5) hours, Inclusive of a one half (1/2) 
hour unpaid meal period and two (2) paid fifteen (15) minute breaks. 

The City offers a range of benefits which an! detailed in the Collective Agreement and the HR 
Staff Polley Directives. These documents are available for review from Human Resources, your 
department, or our employee website. An overview of your entitlements follows: 

• Sick Leave: Sick leave credits wlll be granted as outlined In the Collective Agreement, or 
one and one-half (1.5) days per completed month. Upon appointment with the City, 

Redacted s. 22 wlll be credited to your bank. These credits may be drawn upon 
for paid t ime off when unable to work due to illness or lnJury. Satisfactory medical 
evidence may be required, as per City policies. 

• MSP, Life Insurance and Accidental Death and Dismemberment Insurances, Extended 
Health, and Dental Benefits: These benefits are provided on a cost-shared basis with 
70% paid by the City and 30% by the employee and will commence on the first of the 
month following your date of hire. 

Human Resources 
P: 604.541.2158 I F: 604.541.2150 

City of White Rock 
15322 Buena Vista Avenue, White Rock BC, Canada V48 lYG www.whlterockcity.ca 



Offer Employment - S. Pither 

• Vacation: In recognition that your current vacation Is based on a service date of s. 22 

- the City will honor this date to establish your paid annual vacation 
entitlement. Your remaining unused 2015 vacation, personal leave and banked overtime 
hours from EPCOR wlll be transferred to the City and are to be taken by December 31, 
2015. Any remaining hours at that time will be paid out at th! 2015 rate. Your 2016 
vacation entitlement will be 30 working days. Time is granted In full at the beginning of 
each calendar year, to be used by December 31. 

• Employee and famlly Assistance Pro1ram: You and your household are entitled to 
participate in our Employee Assistance Program. Our current provider is Peace Arch 
Community Services. 

• Pension: Pension contributions to the Munlclpal Pension Plan will commence 
Immediately. The City and employee both contribute to this benefit. 

• Gratuity: To recognize wellness, you may earn up to three (3) days credit In each 
completed calendar year based on sick leave usage. 

• Recreation Program for City Employees: Each season you may register for approved 
Recreation programs after an annual nominal registration fee is paid. Details are 
available on the employee website or through the Recreation and Culture Department. 

The terms of employment are outlined In more detail in the Collective Agreement and City 
policies. To lndicate your acceptance of these terms, please sign in the space below. 

Please Indicate your response by no later than Friday October 9, 2015. 

We would be pleased to have vou Join our team I 

Sincerely, 

~ 
Jacquie Johnstone 
Director, Human Resources 

cc: G. St. Louis, Director, Engineering & Municipal Operations 
Payroll 
CUPE 402-01 
Employee FIie 

Redacted S. 22 
s and conditions. 

Date 



October 6, 2015 

Redacteit s. 22 

Delivered In person 

Dear Redactecl S. 22 
RE: EMPLOYMENT OFFER · 

AMENDED October 6, 2015 
Redacted S. 22 

It Is my pleasure to write this letter outlining the City of White Rock's offer of regular full-time 
employment as Redacted s. 22 
commencing the day of asset transfer. This offer is subject to the transfer of assets from EPCOR 
to the Corporation of the City of White Rock. 

To assist in your transition from EPCOR to the City, so long as you remain in your current 
position your hourly rate will be s. 22 In addition, you wlll receive any negot ated general pay 
increases. You will report to Redacted S. 22 ____ nd, as a unionized 
employee, you will be e~pected to pay union dues In accordance with the constitution and/or 
by-laws of CUPE 402-01. 

In recognition of your service with EPCOR, your proba on penod has been waived for this 
appoin ment. 

As a regular full-time employee, your weekly schedule shall be based on forty {40) hours per 
week, through Friday. Your normal daily wor hours will be discuss d with you upon beginning 
in the position and will be eight and one half (8.5) hours, inclusive of a one half (l/2) hour 
unpaid meal period and two (2) paid fifteen (15) minute breaks. 

Th City off rs a range of benefits which are detailed in the Collective Agreement and the HR 
Staff Policy Directives. These documents are available for review from Hum n Resources, your 
department, or our employee website. An overview of your entitlements follows: 

• Sick leave: Sick leave credits will be granted as outlined In the Collective Agreement, or 
on and one-half (1.S) days per completed month. Upon appo ntment with the City, 
Re acte S. 22 ill be credited to your bank. These credits may be drawn 

upon for paid time off when unable to work due to illness or Injury. Satisfactory medical 
vidence may be required, as per City policies. 

• MSP, lite Insurance and Accidental Death and Dlsmemb rm nt lnsu ances, Extended 
Health, and Dental Benefits: These benefits are provided on a cost-shared basis with 
70% paid b the City and 30% by the employe and will commence on the first of the 
month folio ins your da e of hire. 

Human Resources 
P: 604 S41 21581 F: 604 .5412150 

City of White Rock 
1S322 Buena Vista Avenue, White Rock BC, Canada V4B 1 Y6 

\JVHITE ROCK l ~G,\~~~. 
www. white rockcity.ca 



r 
Offer Employment - A. Agustin 

• Vacation: In recognition that your current vacation Is based on a service date o s. 22 
- • the City will honor this date to establish your annual paid vacation 
entitlement. Your remaining unused 2015 vacation, personal leave and banked overtime 
hours from EPCOR wlll be transferred to the City and are to be taken by December 31, 
2015. Any remaining hours at that time will be paid out at the 2015 rate. Your 2016 
vacation entitlement will be 20 working days. Time Is granted In full at the beginning of 
each calendar year, to be used by December 31. 

• Employee and Famlly Assistance Program: You and your household are entitled to 
participate in our Employee Assistance Program. Our current provider Is Peace Arch 
Community Services. 

• Pension: Pension contributions to the Municipal Pension Plan will commence 
immediately. The City and employee both contribute to this benefit. 

• Gratuity: To recognize wellness, you may earn up to three (3) days credit in each 
completed calendar year based on sick leave usage. 

• Recreation Program for City Employees: Each season you may register for approved 
Recreation programs after an annual nominal registration fee Is paid. Details are 
available on the employee website or through the Recreation and Culture Department. 

The terms of employment are outlined ln more detail in the Collective Agreement and City 
policies. To indicate your acceptance of these terms, please sign in the space below. 

Please Indicate your response by no later than Friday October 9, 2015. 

We would be pleased to have you join our team I 

Sincerely, 

(b 
Jacquie Johnstone 
Director, Human Resources 

cc: G. St. Louis, Director, Engineering & Municipal Operations 
Payroll 
CUPE 402-01 
Employee File 

I I have read the above and aaree to the terms and conditions. 

Redacted S. 22 
Date 



October 6, 2015 

Redactecl S. 22 

Dellvered in person 

Dea Reitacteit S. 22 

RE: EMPLOYMENT OFFER - Redacted S. 22 ----------------AMENDED October 6, 2015 

It Is my pleasure ta write this letter outllnin the Ci of White Rock's offer of re ular full-time 
employment as Reclactecl S. 22 
commencing the day of asset transfer. This offer Is subject to the transfer of assets from EPCOR 
to the Corporation of the City of White Rock. 

To assist In your transition from EPCOR to the City, so long as you remain in your current 
position your hourly rate will b s. 22 . In addition, you wlll receive any negotiated general pay 
increases. You will report t Reelected S. 22 and, as a unionized 
employee, you will be expected to pay union dues in accordance with the constitution and/or 
by-laws of CUPE 402-01. 

In recognition of your service with EPCOR, your probation period has been waived for this 
appointment. 

As a regular full-time employee, your weekly schedule shall be based on forty (40) hours per 
week, Monday through Friday. Your normal daily work hours will be discussed with you upon 
beginning in the position and wlll be eight and one half {8.5) hours, inclusive of a one half (1/2) 
hour unpaid meal period and two (2) paid fifteen (15) minute breaks. 

The City offers a range of benefits which are detailed in the Collective Agreement and the HR 
Staff Policy Directives. These documents are available for review from Human Resources, your 
department, or our employee website. An overview of your entitlements follows: 

• Sick Leave: Sick leave credits will be granted as outlined in the Collective Agreement, or 
one and one-half (1.5) days per completed month. Upon appointment with the City, 

Redacted S. 22 will be credited to your bank. These credits may be drawn upon 
for paid time off when unable to work due to illness or Injury. Satisfactory medical 
evidence may be required, as per City policies. 

• MSP, Ufe Insurance and Accidental Death and Dismemberment Insurances, Extended 
Health, and Dental Benefits: These benefits are provided on a cost-shared basis with 
70% paid by the City and 30% by the employee and will commence on the first of the 
month following your date of hire. 

Human Resources 
P: 604.541.2158 l F: 604.541 .2150 

City of White Rock 
15322 Buena Vista Avenue, White Rock BC, Canada V48 1 Y6 www.whiterockcity.ca 



Offer Employment - T. Nono 

• Vacation: In recognition that your current vacation Is based on a service date of s. 22 

--- the Oty wlll honor this date to establish your paid annual vacation entitlement. 
Your remaining unused 2015 vacation, personal leave and banked overtime hours from 
EPCOR will be transferred to the City and are to be used by December 31, 2015. Your 
2016 vacation entitlement will be 30 worklns days. Tlme is granted in full at the 
beginning of each calendar year, to be used by December 31. 

• Employee and Family Assistance Program: You and your household are entitled to 
participate in our Employee Assistance Program. Our current provider is Peace Arch 
Community Services. 

• Pension: Pension • contributions to the Municipal Pension Plan will commence 
immediately. The City and employee both contribute to this benefit. 

• Gratuity: To recognize wellness, you may earn up to three (3) days credit in each 
completed calendar year based on sick leave usage. 

• Recreation Proaram for City Employees: Each season you may register for approved 
Recreation programs after an annual nominal registration fee is paid. Details are 
available on the employee website or through the Recreation and Culture Department. 

The terms of employment are outlined In more detail in the Collective Agreement and Oty 
policies. To Indicate your acceptance of these terms, please sign in the space below. 

Please Indicate your response by no later than Friday October 9, 2015. 

We would be pleased to have you Join our team I 

Sincerely, 

Jacquie Johnstone 
Director, Human Resources 

cc: G. St. Louis, Director, Engineering & Municipal Operations 
Payroll 
CUPE 402·01 
Employee FIie 

Date 



October 6, 201S 

Reclactecl S. 22 

Dellvered In person 

Dear Redacted s. 22 
RE: - E-M~P~l---O~Yi~M---ENT=---o---Ff~E---R--'S,..------Re-dc-a-ct-ed-=-s.-2-2-----

~--------------~ 
AMENDED October 6, 2015 

It Is my pleasure to write th s letter outllnlns the Oty of White Rock's offer of regular full-time 

employment a Re acte S. 22 
commencing the ay o asse trans er. so 
to the Corporation of the City of White Rock. 

To assist in your transition from EPCOR to the City, so long as you remain in your current 
position your hourly rate will b s. 22 . In addition, you will receive any negotiated general pay 
Increases. You will report to Redacted s. 22 and, as a unionized 
employee, you will be expected to pay union dues In accordance with the constitution and/or 
by-laws of CUPE 402-01. 

In recognition of your service with EPCOR, your probation period has been waived for this 
appointment. 

As a regular full-time employee, your weekly schedule shall be based on forty (40) hows per 
week, Monday through Friday. Your normal dally work hours will be discussed with you upon 
beginning In the position and will be eight and one half (8.5) hours, Inclusive of a one half U/2) 
hour unpaid meal period and two (2) paid fifteen (15) minute breaks. 

The City offers a range of benefits which are detailed In the Collective Agreement and the HR 
Staff Polley Directives. These documents are available for review from Human Resources, your 
department, or our employee website. An overview of your entitlements follows: 

• Side leave: Sick leave credits will be granted as outllned In the Collective Agreement, or 
one and one-half (1.5) days per completed month. Upon appointment with the City, 

Rei:facted S. 22 ) will be credited to your bank. These credits may be drawn upon 
for paid time off when unable to work due to illness or Injury. Satisfactory medlcal 
evidence may be required, as per City policies. 

• MSP, life Insurance and Acddental Death and Dismemberment Insurances, Ext nded 
Health, and Dental Benefits: These benefits are provided on a cost-shared basis with 
70% paid by the City and 30% by the employee and will commence on the first of the 
month following your date of hire. 

Human Resources 
P: 604.541.2158 I F: 604.541.2150 

City of White Rock 
15322 Buena Vista Avenue, White Rock BC, <:anada V4B 1Y6 

\JC/HITE ROJ:K \ 
~~~ ~ \-1\t ~' 

www.whiterockcity.c.a 



Offer Employment - 0. Brown 

• Vacation: In recognition that your current vacation Is based on a service date of s. 22 
--•the City will honor this date to establish your paid annual vacation entitlement. 
Your remaining unused 2015 vacation, personal leave and banked overtime hours from 
EPCOR will be transferred to the City and are to be taken by Decemb r 31, 2015. Your 
2016 vacation entitlement will be 30 working days. Time Is granted In full at the 
beginning of each calendar year, to be used by December 31. 

• Employee and Family Asslsta.nte Program: You and your household are entitled to 
participate In our Employee Assistance Program. Our current provider Is Peace Arch 
Community Services. 

• Pension: Pension contributions to the Municipal Pension Plan will commence 
Immediately. The City and employee both contribute to this benefit. 

• Gratuity: To recognize wellness, you may earn up to three (3) days credit In each 
completed calendar year based on sick leave usage. 

• Recreation Pr01ram for Qty Empk>yees: Each season you may register for approved 
Recreation programs after an annual nominal reelstratlon fee Is paid. Details are 
available on the employee website or through the Reaeatlon and Culture Department. 

The terms of employment are outlined in more detail In the Collective Agreement and City 
policies. To Indicate your acceptance of these terms, please sign in the space below. 

Please Indicate your response by no later than Friday October 9, 2015. 

We would be pleased to have you Join our team I 

Sincerely, 

<fG 
Jacquie Johnstone 
Director, Human Resources 

cc: G. St. Louis, Director, Eneineering & Municipal Operations 
Payroll 
CUPE 402-01 
Employe Ale 

I have read the above and agree to the terms and conditions. 

Redacted S. 22 -, • OLT, 

Date 

Z..OIS-



From: 
To: 

BJssoondatt Pana 
Paul Hlldeb@nd 

Cc:: Henebury. Tracy: Tlttaen. Dani 
Subject: 
Data: 
Attachments: 

RE: Employment Offer - Water utlllty Employee 
Tuesday, October 27, 2015 5:55:57 AM 

lmageOOl.100 

rom our call last week I understand tha offer and accep ance was pending for s. 22 

and subsequen ly heard that an offer was made to 

Redacted S. 22 

Ar you able to provide copi s of those o fers a11d acceptances or dre they stil l in progress? 

Dana 

From: Bissoondatt, Dana 
Sent: October-26-15 5:37 PM 
To: 'Paul Hildebrand' 
Subject: RE: Employment Offer - Water Utility Employee 

Thanks Paul . We'll review and le you know rf we need anything f u, th ,_ 

Dana 

From: Paul Hildebrand [mailto:bildebrand@lidstone.info) 
Sent: October-26-15 3:40 PM 
To: Bissoondatt, Dana 
Subject: FW: Employment Offer - Water Utility Employee 

Dana, 

Here a, e the accepted offers. 

Paul Hild brand 
ssociate Counsel 
ID TO E , 0 1 PA. Y 

Bamst rs c1 nd '011 ·i tors 
uite 1300 - un o er 

128 Pender Str et We t 
Vancouver, B 6B l R8 
604 .899.226 P 
604.899.2281 F 
60-1.789 .3258 

From: Jacquie Johnstone [maHto:JJohnstone@whiterockdcy.ca) 
Sent: October-26-1 5 2:20 PM 
To: Paul Hildebrand 
Cc: Dan Bottnll 
Subject: FW: Employment Offer - Water Utility Employee 

H1 Paul , 



Attached are the employment offer letters signed off by those who have already accepted. 

JACQUIE JOHNSTONE 

Director, Human Resources, City of White Rock 

15322 Buena Vista Avenue, White Rock, BC V4B 1 Y6 

Tel 604 541.2157 I www.wh1terockqty ca 

Th 1nformat1on transmitted , including attachments, 1s intended only [or the 111d1v1dual(s) or enl1 y(1es) to which 1t 1s add1essed and may 

contain information that 1s con[1dent1al and/or privileged or exempt from disclosure under applicable law Any copying, review, 

relransmrssron , d1sseminat1on or other use of. or laking or any action rn reliance upon this in[ormal1on by ind1v1dual(s) or ent1t1es other 

than the intended rec1p1ent 1s strictly proh1b1ted . I[ you have received this 1n[ormat1on 1n error, please not1[y the City or White Rock and 

destroy any copies of this information . Thank you 

From: Dan Bottrill 
Sent: Monday, October 26, 2015 9:00 AM 
To: Jacquie Johnstone 
Cc: Paul Hildebrand (hildebrand@lidstone.info) 
Subject: FW: Employment Offer - Water Utility Employee 

Hi Jacquie, 

Please provide the information to Paul. 

Thank you. Dan. 

DAN BOTTRILL 
Chief Administrative Officer, City of White Rock 
15322 Buena Vista Avenue, White Rock, BCV4B 1Y6 

Tel: 604.541.2133 I www wh1terockqty ca 

From: Paul Hildebrand [mailto:hildebrand@lidstone.info] 
Sent: Monday, October 26, 2015 7:07 AM 
To: Dan Bottrill; Schaafsma, Jeff 
Subject: FW: Employment Offer - Water Utility Employee 

Can you get these from Jackie? 

Paul Hildebrand 
Associate Counsel 
LIDSTONE & COMPANY 
BatTisters and Soli ci tors 



Suite 1300 · Sun Tower 
128 Pender Street West 
Vancouver, BC V6B 1R8 
604.899.2269 P 
604.899.2281 F 
604. 789.3258 C 

From: Bissoondatt, Dana [mailto:DBjssoondatt@epcor.com] 
Sent: October-25-15 1:06 PM 
To: Paul Hildebrand 
Cc: Henebury, Tracy; sbatut@fasken.com 
Subject: RE: Employment Offer - Water Utility Employee 

Paul, thanks for providing this sample. 

On Monday can you provide me with copies of the offers signed by the City and the employees? This 

Is part of the closing deliver Ies anyway, but we'd like to take a quick look ahead of time so that we're 

clear on who has accepted and what, if any, aclions we need to take on our side re the employees 

Dana 

From: Paul Hildebrand [manto:hUdebrand@ljdstone.info] 
Sent: October-22-15 9:57 AM 
To: Bissoondatt, Dana 
Cc: Dan Bottrill; JJohnstone@wbiterockcity.ca 
Subject: FW: Employment Offer - Water Utility Employee 

Dana, 

Yesterday your a1sed the issue of the ttmtng of the offers to employ Epcor personnel. I attach a 

sample offer - the one t s. 22 . As you can seek, 1t takes effect on the transfer of title. I am 

told that the other offers were similar in t11is regard. 

Hopefully the attached puts that issue lo rest 

Paul Hildebrand 
Associa te Coun sel 
LIDSTONE & COMPANY 
Barri,tcr~ and Solic11or, 
Suite 1300 - Sun Tower 
128 Pender Street West 
Vancouver, BC V6B 1R8 
604.899.2269 P 
604.899.2281 F 
604. 789.3258 C 

From: Jacquie Johnstone [mailto:JJohnstone@whjterockcjty.ca] 
Sent: October-21-15 5:30 PM 
To: Paul Hildebrand 
Subject: Employment Offer - Water Utility Employee 



Here you go Paul. 

JACQUIE JOHNSTONE 

Director, Human Resources, City of White Rock 

15322 Buena Vista Avenue, White Rock, BC V4B 1 Y6 

Tel : 604.541.2157 I www wh jterockc,ty ca 

Email signature logo 

The information transmitted, including attachments, is intended only for the individual(s) or entity(ies) to which it is addressed and may 

contain information that is confidential and/or privileged or exempt from disclosure under applicable law. Any copying, review, 

retransmission, dissemination or other use of, or taking of any action in reliance upon this information by individual(s) or entities other 

than the intended recipient is strictly prohibited. If you have received this information in error, please notify the City of White Rock and 

destroy any copies of this information. Thank you. 

This e-mail communication 1s CONFIDENTIAL AND LEGALLY PRIVILEGED. If you are not the intended recipient. please notify me at the 
telephone number shown above or by return e-mail and delete this communication and attachment. and any copy, immediately. Thank 
you. 

This email message, including any attachments, is for the intended recipient(s) only, and 
contains confidential and proprietary information. Unauthorized distribution, copying or 
disclosure is strictly prohibited. If you have received this message in error, or are obviously 
not one of the intended recipients, please immediately notify the sender by reply email and 
delete this email message, including any attachments. Thank you. 
This email message, including any attachments, is for the intended recipient(s) only, and 
contains confidential and proprietary information. Unauthorized distribution, copying or 
disclosure is strictly prohibited. If you have received this message in error, or are obviously 
not one of the intended recipients, please immediately notify the sender by reply email and 
delete this email message, including any attachments. Thank you. 



From: 
To: 
Cc; 
Subject: 
Date: 
Attachments: 

Dana, 

Paul HIidebrand 
"Bissoonc;latt Dana· 
Lindsay parcens 
FW: Employment Offer - Terpstra 
Friday, Oct.Ober 30, 2015 10:49:00 AM 

Redacted S. 22 

At ached a,e the last two employment offers edacted s. 22 offer has been accepted. I am 

ins I ucted hat s. 22 has accepted orally, and written confirma ion 1s expected shortly. 

P ul l lildebrand 

Barri tcr~ and 
uilel300- un o er 

128 P nd r tre t W l 
n ouver, B V6B IR 

604.899.2269 P 
604. 9 .2281 F 
604.789.3258 C 

From: Jacquie Johnstone [ mailto:JJohnstone@whiterockcity .ca] 
Sent: October-30-15 9:31 AM 
To: Paul Hildebrand 
Cc: Dan Bottrill 
Subject: Employment Offer - s. 22 

Hi Paul, 

t __ 

Here is another signed off employment offer. We are expecting the last one, eilacted s. 22 , early this 

afternoon. 

s. 22 as verbally expected our offer. In the meantime, I have attached the unsigned offer ----letter. 

JACQUIE JOHNSTONE 
Director, Human Resources, City of White Rock 

15322 Buena Vista Avenue, White Rock, BC V48 1 Y6 

Tel. 604.541.2157 I www wbiterockpty ca 

Ema1I s,griature logo 

The information transmitted, lnclud111g attachments, 1s intended only for the 1ndlv1dual(s) or ent1ty(1es) to which It IS addressed and may 



contain information that is confidential and/or privileged or exempt from disclosure under applicable law. Any copying, review, 

retransmission, dissemination or other use of, or taking of any action in reliance upon this information by individual(s) or entities other 

than the intended recipient is strictly prohibited. If you have received this information in error, please notify the City of White Rock and 

destroy any copies of thi s information. Thank you. 

This e mail communication is CONFIDENTIAL AND LEGALLY PRIVILEGED If you are not the intended recipient. please notify me at the 
telephone number shown above or by return e mail and delete this communication and attachment, and any copy. immediately. Thank 
you 



October 27, 2015 

Redacted S. 22 

Delivered via email Redacted S. 22 ------------

Dear s. 22 

RE: EMPLOYMENT OFFER Redacted S. 22 --------------
It is m pleasure to write this letter outlining the City of White Rock's offer of Redacted s. 22 employment a 

-------------- reporting to Redacted S. 22 
comm enc Ing the day of asset transfer. This offer is subject to the transfer of 

assets from EPCOR to the Corporation of the City of White Rock. Redacted s. 22 

You will be paid at Redacted s. 22 or s. 22 hourly and you will be expected to pay union dues in accordance with 
the constitution and/or by-laws of CUPE 402·01, which the City has agreed to forward to the Union. Your normal weekly 
schedule In your Redacted s. 22 appointment will be thirty five (35) hours, worked Monday through Friday from 
8:30 a.m. to 4:30 p.m., exclusive of a one (1) hour unpaid lunch break apd two (2) paid fifteen (15) minute breaks per 
day. 

Your on-going work performance during your appointment will be reviewed based on the Work Plan that will be 
established and discussed with you shortly upon beginning In the rote. 

The City offers a range of benefits which are detailed In the Collective Agreement and the HR Staff Policy Directives. 
These documents are available for review from Human Resources, your department, or our employee website. Here is 
an overview of your entitlements: 

• Vacation: Vacation credits will be granted as outlined In the Collective Agreement. In 2015, vacation will be 
granted on the basis of one-twelfth (1/12) of fifteen (15) working days for each month or rtion of a month 
greater than one-half (1/2), worked by December 31, 2015. In 2016, you will receive Redacted S. 22 

. Time is granted In full at the beginning of each calendar year, to be used by December --------
31. 

• Recreation Program for City Employees: Each season you may register for approved Recreation and Culture 
programs after an annual nominal registration fee Is paid. Details are available on the employee website or 
through the Recreation and Culture Department. 

Human Resources 
P: 604 .541.2158 I F: 604.541.2150 

City of White Rock 1 of 2 
1S322 Buena Vista Avenue. White Rock BC. Canada V4B 1Y6 www.whiterockcity.ca 



• Pension: Pension contributions to the Municipal Pension Plan will commence once you meet current ellglblllty 
requirements as outlined in the orientation process. The City and employee both contribute to this benefit. 

The terms of employment are outlined in more detail in the Collective Agreement and City policies. To indicate your 
acceptance of these terms, please sign in the space below. 

Please indicate your response by no later than end of day, Wednesday October 28, 2015. 

We would be pleased to have you join our team I 

Sincerely, 

Jacquie Johnstone 
Director, Human Resources 

cc: Greg St. Louis, Director, Englneerins and Municipal Operations 
Payroll 
CUPE 402-01 
Employee File 

I l-tmte read the above antturee to the terms and conditions. 

Redacted S. 22 Oct3:J Jaois::: 
Date 

2 of 2 



October 27, 2015 

Redacted S. 21 

Delivered via email Redacteit S. 22 

RE: 

It is m leasure to write this letter outfinin the City of White Rock's offer of Regular Full-Time employment as 
Rec.lactec.l S. 22 commencing the day of asset transfer. This offer Is subject to the t .. r-an-s-fe•r 

of assets from EPCOR to the Corporation of the City of White Rock. We recognize that you are current1y s. 22 
Redacted S. 22 

This letter also advises that your employment as Redacted s. 22 will end ---------------------upon your Regular-Full Time appointment with the Oty. 

You will be paid at Redacted s. 22 or s. 22 and you will report to Redacted s. 22 

- and you will be expected to pay union dues in accordance with the constitution and/or by-laws of CUPE 402-01, 
which the City has agreed to forward to the Union. So long as you remain in your Regular Full-Time position, your weekly 
schedule shall be based on forty (40) hours per week, worked Monday through Friday. Your normal dally work hours will 
be discussed with you upon beginning in the position and will be nine (9) consecutive hours, inclusive of a one (1) hour 
unpaid meal period and two (2) paid fifteen (15) minute breaks. In recognition of your service with EPCOR, your 
probation period has been waived. 

The City offers a range of benefits which are detailed In the Collective Agreement and the HR Staff Policy Directives. 
These documents are available for review from Human Resources, your department, or our employee website. 

An overv ew of your entitlements follows: 

• MSP, Extended Health, Dental Benefits, Life Insurance and Accidental Death and Dismemberment Insurances: 
These benefits are provided on a cost-shared basis with 70% paid by the City and 309' by the employee and will 
commence on the first of the month following your date of hire. These benefits will continue during the period of 
time you are on leave provided that you make arrangements to pay the employee's share of the benefit premiums 
for that period. You do have the option to terminate or waive select benefits; however, you may be subject to 
Health Evidence requirements upon reinstating benefits at the t ime of your return to work. Please contact Hannah 
Edwards (hedwards@whiterockcity.ca or 604 541-2156) for more Information and to finalize your decision. 

Human Resources 
P: 604 541.2158 I F: 604.541.2150 

City of White Rock 1 of 2 
15322 Buena Vista Avenue, White Rock BC, Canada V4B l Y6 www.whiterockcity.ca 



• Vacation: As a Regular Full-Time employee you will Rec:lactec:I S. 22 . In 

recognition that your vacation entitlement from EPCOR is based on a service date o s. 22 , the City will honor this 
date to establlsh your annual paid vacation entitlement. Upon your return in 2016, you will receive your current year 
vacation entitlement, pro-rated accordingly. In 2017, your full entitlement will be Redacted S. 22 Time is 
granted in full at the beginning of each calendar year, to be used by December 31. 

• Sick leave: Sick leave credits will be granted as outlined in the Collective Agreement, or one and one-half (1.5) days 
per completed month. Upon appointment with the City Rec:lacteci S. 22 will be credited to your bank, which 
will be available to you upon your return If needed. These credits may be drawn upon for paid time off when unable 
to work due to illness or injury. Satisfactory medical evidence may be required, as per City policies. 

• Pension: Pension contributions to the Municipal Pension Plan will commence immediately upon your return to 
work. The City and employee both contribute to this benefit. 

• Employee and Family Assistance Program: You and your household are entitled to participate in our Employee 
Assistance Program. Our current provider is Peace Arch Community Services. 

• Gratuity: To recognize wellness, you may earn up to three (3) days credit in each completed calendar year based on 
sick leave usage. Earned gratuity Is paid out when you leave the service, provided that you have completed at least 
three (3t years of service with the Corporation. 

• Recreation Program for City Employees: Each season you may register for approved Recreation programs after an 
annual nominal registration fee Is paid. Details are available on the employee website or through the Recreation and 
Culture Department. 

The terms of employment are outlined In more detail In the Collective Agreement and C tv policies. To Indicate your 
acceptance of these terms, please sign in the space below. 

We would be pleased to have you join our team in this capacity I 

Sincerely, 

Jacquie Johnstone 
Director, Human Resources 

cc: Janene Brierley-Green, Manager, Revenue Services 
Payroll 
CUPE 402-01 
Employee File 

I have read the above and agree to the terms and conditions. 

Redacted S. 2~ 
Oate 



From: Paul HIidebrand 
To: "Bissoondatt Dana"· JJohnstone@wh1terodcaty ca 
Cc: 
Subject: 
Date: 
Attachments: 

l have some d1 ficulty w ith his . 

I ems 1 and 2 are not a problem. 

l have some problem with 3. Please provide a breakdown, and an explanation of why there was 

liabihty, in respect of he items in 3. 

settlement privilege 
least some of th items you d scribe do not appear o fit any of 

those categories. 

Paul Hildebrand 
so iate Coun I 

LID T MP Y 
Barrister and oh 11or, 

uite 1300 - un Tower 
128 Pender Str e t We l 

ancou er, B V6B 1R8 
604.899.2269 P 
604.899.2281 r 
604.789.3258 C 

From: Bissoondatt, Dana [mailto:DBissoondatt@epcor.com] 
Sent: October-29-15 2:18 PM 
To: Paul Hildebrand; Jlohnstone@whiterockcity.ca 
Cc: Ttltgen, Dani; Corkery, Vincent; Henebury, Tracy; Lindsay Parcells 
Subject: Severance Amount 

Paul and Jacquie, 

The total for the settlement privilege --=================----------========:-:---:-----:---. For the -------------------------------remainder of the amount, namely - , I have the following information (note the figures are 

rounded): 

settlement privilege, s. 22 



As per our purchase agreement, we're entit led to enter into a settlement J!rivilege 

We confirm that the above is indeed in accordance 

with those policies. 

We trust that this information will be useful for your purposes. 

Dana 

cld:164514113@28092011-1866 

Dana Bissoondatt 
Senior Counsel, Corporate/Project Development 

EPCOR Utilities Inc. 
2000 - 10423 101 Street NW 
Edmonton, AB TSH 0E8 
Phone: (780) 412-3239 
Fax: (780)441-7118 
epcor.com 

This email message, including any attachments is for the intended recipient( ) only and 
contain confidential and proprietary informat1on. Unauthorized distribution copying or 
di clo ure i trictly prohibited. If you have received this message in error, or are obviou ly 
not one of the intended recipients please immediately notify the sender by reply email and 
delete this email mes age including any attachments. Thank you. 

This e-mail commurncallon is CONFIDENTIAL AND LEGALLY PRNILEGED If you are not lhe intended rec1pienl. please noltfy me at the 
telephone number shown above or by return e-mail and delete this communication and allachmenl , and any copy, 1rnmed1ately Thank 
you 



From: Paul Hildebrand 
To: "Bissoondatt Dana"· JJohnstone@whiterockcrtv.ca: Dan Bottrill: 'Schafer. Andrew": "Sandra Kurvto" 
CC: 
Subject: 
Date: 
Attachments: 1maae001.a1f 

Dana, 

My earlier e•matl was based on my own view of the agreement. I have now received instructions 

ha settlement privilege 

settlement privilege 

settlement privilege 

p y 
Barrister:. anJ oli citor 
Suite 1300 - Sun Tower 
128 Pend r treet W l 

ancou er, B V6B lRB 
6 4. 99.2269 P 
6 4.899.22 1 F 
604.789.3258 

From: Bissoondatt, Dana [mailto:DBissoondatt@epcor.com] 
Sent: October-29-15 2:18 PM 
To: Paul Hildebrand; JJohnstone@whiterockcity.ca 
Cc: Tiltgen, Dani; Corkery, Vincent; Henebury, Tracy; Lindsay Parcells 
Subject: Severance Amount 

Paul and Jacquie, 

. For the 

remainder of the amount, namel~ , I have the followlng information (note the figures are 

rounded): 

settlement privilege, s. 22 



As per our purchase agreement, we're entitled to enter into a settlement rivile e 

We confirm that the above is indeed in accordance 

with those policies. 

We trust that th is information wi ll be useful for your purposes. 

Dana 

cid:164S14113@28092011 · 1866 

R 

Dana Bissoondatt 
Senior Counsel, Corporate/Project Development 

EPCOR Utilities Inc. 
2000 - 1 0423 101 Street NW 
Edmonton, AB TSH 0E8 
Phone: (780) 412-3239 
Fax: (780) 441-7118 
epcor.com 

This email mes age including any attachments is for the intended recipient(s) only, and 
contain confid otial and proprietary information. Unauthorized distribution, copying or 
di closure is trictly prohibited. If you have recei ed this message in error. or are obviou ly 
not one of the intended recipients please immediately notify the sender by reply email and 
delete thi email me age, including any attachment . Thank you. 

This e-mail commumcatron IS CONFIDENTIAL AND LEGALL y PRIVILEGED If YoU are not the intend d recipient please noltfy me at lhe 
telephone number shown above or by return e-mail and delete this commun1cat,on and atlachmont and any copy, 1mmed1ately Than~ 
you 




